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SOCHE Overview

Non-profit founded in 1967 SOCHE, 
focused on engaging with colleges, 
universities, K-12, and industries to 
transform the economy through 
education and employment.

Annually, employs hundreds of interns (High 
School through Postdoctoral) in businesses 
of all types to include government agencies.  



K-12 and Industry Partners

• Dayton Public Schools

• Fairborn Public Schools

• Beavercreek Public Schools

• Springboro Public Schools

• Brookville Public Schools

• Vandalia Butler Public Schools

• Dayton Region STEM School

• Centerville Public Schools

• Greater Ohio Virtual School

• CTC (Greene, Montgomery, etc)

• Edison State Community College

• Franklin University

• Kettering Public Schools

• Carroll, CJ, Alter, Lasalle, Moeller

• Lebanon Public Schools

• Etc….

• Technology First

• Dayton Region Manufacturers Assoc.

• Associated Construction & Builders

• Greater Dayton Area Hospital Assoc

• Dayton Area Logistics Association

• CareSource

• Dayton Childrens

• Dysinger

• Kettering Health

• Alluring Glass

• Mr. Label Company

• APDC Companies (200+)

• Etc



The Pipeline -- The Reality -- The Opportunity

• ~220,000 Juniors & Seniors in Ohio are in the pipeline every year
•  ~43% elect College path 
•  ~57% enter Career path (~65,000 enroll in On-the-Job-Training….)

• ~400K College students in our State



Why Hire Interns – Research says…..

Cream of the Crop - 67% of college 
grads are offered  full-time positions 
after their internship. 

Find Future Employees - Year-round 
recruiting tool and ongoing pipeline.

Better Retention - Interns have 
significantly greater retention rates 
after five years when compared to 
outside hires.  (52% vs 35%).

Test Drive - The best way to 
evaluate a potential employee is 
through an internship. 
Inspire Your Best Thinkers - 
Interns bring fresh ideas and can 
work with or free time for your 
best employees to explore new 
territory.Source: National Association of Colleges 

and Employers (NACE)



Step 1:  (Form Partnership)

● SOCHE and Business agree to work together to provide a student with an internship opportunity

Step 2: (Define Internship)

SOCHE works with Business 

to:

• Prepare Business for 

hosting a high school or 

college student

• Develop job description

• Define work conditions 

Step 3: (Find Talent) 

SOCHE works with School 

to: 

• Ensure skill 

expectations are 

realistic

• Find qualified 

candidates for Business 

to interview

• Coordinate hired 

student’s class schedule

Step 4:  (Manage Employment Cycle)

• SOCHE manages onboarding, orientation, hiring, payroll actions, taxes, and insurance

• SOCHE invoices business monthly for the hours the intern works

• Business focuses on providing intern meaningful work and guidance

• School focuses on developing student through coursework   

• Student continues internship and employment opportunities through SOCHEIntern and  

DAGSI programming and no transfer fees to convert to business payroll

Partnering with SOCHE is easy



Financial Support for Companies who Hire 
High School Interns

Grants made possible:
- Engineering & Science 

Foundation of Dayton
- Ohio College Tech Prep
- ODE
- DOE

Supplement’s student’s salary by at least 50% 
and up to 100% 



Questions?
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